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1. PREAMBLE 


This Agreement of eighteen (18) pages entered into this 1st day 
of Julyj .975 by and between the Board of Education of the Town of 
Bloorofiela, wew Jersey, hereinafter called the "Board" and the Bloomfield 
Administrators Association, hereinafter called the "Association" is for 
the school fiscal year beginning July 1,1975 and ending June 30, 1975 
and is in accordance with Chapter 303, Laws of 1968. 


IN WITNESS WHEREOF , the parties hereto have set their hands and 
seals or caused this instrument to be duly executed by their proper officers 
and their seal affixed, the day and year first above written. 



Bloomfield Board of Education 


.,/n / 

1 A 

President 


K/'A 






Bloomfield Administrators Association 


Attest: 


WXJL 


9 

Ok. 


J, . 

y 


Secretary 

Bloomfield Board of Education 



, V p 

- L ALdA^4 

Secretary 7— 

Bloomfield Administrators Association 



2. RECOGNITION 


WHEREAS, the Bloomfield Administrators Association represents the 
majority of the administrative employees of the 
Bloomfield Board of Education whose salaries are 
determined in accordance with the principals' salary 
guide, and 

WHEREAS Chapter 303 of the laws of 1968 provides that an 

association which enrolls the majority of public employees 
in specific category of employment is the legal 
negotiating unit for such employees, now, therefore, be it 


RESOLVED, that the Bloomfield Board of Education recognizes the 
Bloomfield Administrators Association as the official 
negotiating unit for those persons on the principals' 
salary guide, that is, principals, vice-principals,and 
assistant principals who are under contract to the 
Bloomfield Board of Education for the school year 1975- 
1976. 


3. NEGOTIATION PROCEDURE 

A. The parties agree to enter into collective negotiations in 
accordance with Chapter 303, Public Laws of 1968 in a good faith 
effort to reach an agreement on matters concerned with the terms 
and conditions of administrative employees'employment and 
grievance procedures. Such negotiations shall begin not later than 
ten school days after written request by the Association to the 
Board. Any agreement so negotiated shall apply to all 
administrative personnel in the unit, be reduced to writing 

and be signed by the Board and the Association. 

B. During negotiations, the Board and the Association shall present 
relevant data, exchange points of view and make proposals and 
counterproposals. The Board shall make available to the 
Association for inspection records deemed to be pertinent to the 
conditions of employment except those defined as classified and 
confidential by the State Department of Education. Not later 
than January 24 of each year, the Board shall provide the 
Association with a tentative line budget figure for the next 
school fiscal year. 

C. Neither party in any negotiations shall have any control over the 
selection of the negotiating representatives of the other party. 

The parties mutually pledge that their representatives shall be 
authorized to make proposals, consider proposals, and make 
counterproposals in the course of negotiations? however, final 

authority to approve proposals shall rest with the Board of 
Education and the Bloomfield Administrators Association. 

D. The representatives of the Board and the representatives of the 
Association's negotiating committee shall meet upon request for the 

purpose of reviewing the administration of the Agreement, and to 
resolve problems that may arise. These meetings are not intended 
to bypass the grievance procedure. 
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3. NEGOTIATION PROCEDURE (cont'd) 


1. All meetings between the parties shall be scheduled to take place 
at a mutually convenient time. 

2. Should a mutually acceptable amendment to this Agreement be 
negotiated by the parties, it shall be reduced to'writing and 
submitted to the Board and to the Association for consideration. 

E. This Agreement shall not be modified in whole or in part nor shall 
additional items be added by the parties except by an amendment in 
writing approved by the Board and the Association. 

F. If the Board and the Association are unable to agree, then either party 
may request of the other that the matter shall be submitted to advisory 
mediation. Such requests shall be in writing, and the acquiescence 
therein shall also be in writing. If either party refuses such request, 
the matter will be referred to the Mew Jersey Public Employment 
Relations Commission. 

The Board and the Association each shall select an advisor and notify 
the other of the advisor selected within ten (10) work days after the 
request for advisory mediation. A third member, who shall be chairman, 
shall be named by the first two within ten (10) work days. 

This advisory board shall report recommendations for settlement 
within ten (10) work days. The recommendations shall be submitted to 
both parties. 

Each advisor shall be paid by the party selecting him, and the 
expense of the chairman shall be shared equally by the Board and 
the Association. 

G. In the event an agreement cannot be reached, the matter shall be referred 
to the New Jersey Public Employment Relations Commission for fact finding 
and/or advisory mediation. 


4. GRIEVANCE PROCEDURE 


D efinitions 

1. A "grievance" is a claim based upon an event or condition which affects 
the welfare and/or terms and conditions of employment of an employee or 
group of employees and/or the interpretation, meaning or application 

of any of the provisions of this Agreement. 

2. An "aggrieved person" is the person or persons making the claim or the 
Association making the claim. 
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4. GRIEVANCE PROCEDURE (cont'd) 


3. A "party in interest" is the person or persons making the claim and 
any person who might be required to take action or against whom action 
might be taken in order to resolve the claim. 

4. Two classes of grievances shall be considered: 

a. A Class A grievance shall be an informal, persona],individual 
grievance. This grievance shall be one brought by an individual, 
and only an individual, in behalf of himself alone,in which the 
aggrieved person judges that his interests are best served by 
keeping the grievance confidential. 

b. Class B grievances shall constitute all other grievances. 


Purpose 


1. The purpose of this procedure is to secure, at the lowest possible 
level, equitable solutions to the problems which may from time to time 
arise affecting the welfare or terms and conditions of employment of 
employees. Both parties agree that these proceedings will be kept as 
informal and confidential as may be appropriate at any level of the 
procedure. 

2 . nothing herein contained shall be construed as limiting the right of 
any employee having a grievance to discuss the matter informally with 
any appropriate member of the administration, and having the grievance 
adjusted without intervention of the Association, provided the 
adjustment is not inconsistent with terms of this Agreement. 

Procedure 


Each employee has a right to be heard by immediate supervisor, assistant 
superintendents, superintendent, and Board of Education, on conditions 
concerning his employment. It is understood that he will proceed 
through the levels outlined in this procedure. Grievances shall be 
submitted on the appropriate form. 

All employees, including grievant or grievants, shall continue under 
the direction of the superintendent regardless of the pendency of the 
grievance until such grievance is officially resolved. The continuance 
of duty will not constitute an agreement as to the disposition of the 
grievance. 

It is the intent of both parties in interest to process all grievances 
as expeditiously as possible. 
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4. GRIEVANCE PROCEDURE (corit'd) 


In the', event a grievance is filed at such time that it cannot be 
processed through all the steps in this grievance procedure by the end of 
the school year, and, if left unresolved until the beginning of the 
following school year, could result in irreparable harm to a party in 
interest, the time limits set forth herein shall be reduced, so that the 
grievance procedure may be exhausted prior to the end of the school year 
or as soon thereafter as is practicable. 

Concerning all levels, both parties shall adhere to the following 
schedules for submitting and processing grievances. 

For Class A Grievances 

Level 1 


Any aggrieved person may present his grievance to his immediate 
supervisor. After discussion of the grievance, the immediate supervisor 
must reach a decision within six (6) work days of the date iri which the 
grievance was presented in writing. 

Level 2 


If no resolution has been reached at Level 1, the grievance may be 
submitted in writing to the superintendent of schools within ten (10) work 
days. The superintendent must rule on the grievance within ten(lo)work days 
If the superintendent does not deem the grievance personal enough to fall 
within the Class A grievance category, it may only be- continued under 
the Class B category and shall be„resumed at Level 2. 

Level 3 


If no resolution has been reached at Level 2, the grievance may be 
submitted in writing to the Board within ten (10) work days. The Board 
must rule on the grievance within fifteen (15) work days. A party in 

interest may not be represented by any minority organization ,nor shall the 
minority organization present or process his grievance. 

For Class B Grievances 


Rights of Employees to Representation 

Any party in interest may be represented at all stages of the 
grievance procedure by himself, or, at his option, by a representative 
selected or approved by the Association. When an employee is not represented 
by the Association, the Association shall have the right to be present 
and to state its views at all stages of trie grievance procedure. 
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For Class B Grievances 


Rights of Employees to Representation (cont'd) 

Level 1 


Any aggrieved person must present his grievance to his immediate 
supervisor within thirty (30) work days of the occurrence. After discussion 
of the grievance, the immediate supervisor must reach a decision within 
six (6) work days of the date in which the grievance was presented. 

Level 2 

If no resolution has been readied after the six (6) work day period, 
the aggrieved person rnay present his grievance to the Association within 
ten (10) work days. This presentation must be made in writing. This 
presentation will be made for the purposes of studying the merit of the 
grievance and/or to see if the grievance can be resolved through the 
grievance committee. The grievance committee reserves the right to consult 
with the aggrieved person's immediate supervisor in order to facilitate 
resolution of said grievance. A decision must be reached at this level 
within six (6) work days. 

Level 3 


If no resolution has been reached at Level 2, the grievance may be 
submitted in writing to the superintendent of schools within ten (10) days. 
The superintendent must rule on the grievance within ten (10) days. He 
shall respond, after hearings, within this period in a written communication, 
a copy of which shall be forwarded to the Association. 

Level 4 


If no resolution has been reached at Level 3, the grievance may be 
submitted in writing to the Board within the ten (10) days. The Board 
must rule on the grievance within fifteen (15) days. The Board shall 
respond in writing within this period to the individual or group presenting 
the grievance and shall inform the Association of its action. 

Level 5 


If Level 4 does not result in resolution, the aggrieved person may 
request in writing within ten (10) days that the Association, through the 
proper officers and/or committees, submit the grievance to advisory mediation. 
If the Association feels that the grievance is meritorious, it may submit 
the grievance to mediation within ten (10) days after receipt of this 
request by the aggrieved person. 

The Board and the Association will each name one advisor. A third 
member, who shall be chairman, shall be named by the first two. 
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For Class B Grievances 


Rights of Employees to Representation (cont*d ) 

Level 5 (cont'd) 

This advisory board shall report recommendations for settlement 
within ten (10) days. The recommendations shall be submitted to both 
parties and shall be made public. 

Each advisor shall be paid by the party selecting him and the expense 
of the chairman shall be shared equally by the Board and the Association. 

Level 6 


If the grievance is not resolved, the grievance shall be presented 
to the New Jersey Public Employment Relations Commission for fact finding 
and/or advisory mediation. 

Miscellaneous 


1. If, in the judgment of the Association Grievance Committee, a 
grievance affects a group or class of employees, the Grievance 
Committee may submit such grievance in writing to the superintendent 
directly and the processing of such grievance shall be commenced at 
Level 3. The Association Grievance Committee may process a grievance 
through all levels of the grievance procedure even though the aggrieved 
person does not wish to do so. 

2. Decisions rendered at Level 1 under Class B Grievances which are 
unsatisfactory to the aggrieved person, shall be in writing setting 
forth the decision and the reasons therefor and shall be transmitted 
promptly to all parties in interest and to the chairman of the 
appropriate association committee. 

3. All documents, communications and records dealing with the processing 
of a grievance shall be filed in a separate grievance file and shall 
not be kept in the personnel file of any of the participants. 

4. Forms for filing grievances, serving notices, taking appeals, making 
reports and recommendations, and other necessary documents shall be 
prepared jointly by the superintendent and the Association and given 
appropriate distribution so as to facilitate operation of the grievance 
procedure. 

5. All meetings and hearings under this procedure shall not be conducted 
in public and shall include only such parties in interest and their 
designated or selected representatives, heretofor referred to in this 
section. 
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5. BOARD OF EDUCATION'S LEGAL PREROGATIVES 


right 2 ° establish policies for the operation and management of 
the schoo, system is exclusively vested in and retained by the Board. 
Furthermore, nothing in this agreement shall be construed to diminish or 
remove from tne Bloomfield Board of Education, the authority or responsi¬ 
bilities which are vested in it by New Jersey Revised Statutes Title 18A. 

6 . ASSOCIATION RIGHTS AND PRIVILEGES 


A. 


B. 


C. 


D. 


E. 


F. 


Tne Board agrees to make available to the Association in response to 
reasonable requests from time to time all available information concerning 
the financial resources of the school district, including but not 
limited to: Annual financial reports and audits, register of certificated 
personnel, tentative budgetary requirements and allocations, agenda and 
minutes or all Board meetings, census data, and such other information 
that s/iail assist the Association in developing intelligent* accurate, 
informea and constructive programs on behalf of the Administrators, 
btafr and tneir students, together with information which mav be 
necessary for the Association to process any grievance or complaint. 

I'Jhenever any representative of the Association or any Administrator is 
mutually scheduled by the parties to participate during working hours 
in negotiations, grievance proceedings, conferences, or meetings, he 
shall suffer no loss in pay. 

Members of the Bloomfield Administrators Association shall be permitted 
to transact official Association business on school property at all 
reasonable times, provided that this shall not interfere with or 
interrupt normal school operations. 

The Association and its representatives shall have the right to use 
scnool buildings at all reasonable hours for meetings. The Business 
Uftice and the principal of the building in question shall be notified 
in advance of Uie time and place of all such meetings. Approval will 
be contingent upon prior scheduled use. 

The Association shall have the right with permission of the sunerin- 
■cendent to use school facilities and equipment, including typewriters, 
calculating machines, and all types of audio-visual equipment at 
reasonable times, when such equipment is not otherwise in use. The 
Association shall provide materials and supplies incident to such use. 

The Association shall have the right to use the inter-school mail 
racin ties and school mail boxes as it deems necessary. 
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6 . ASSOCIATION RIGHTS AND PRIVILEGES (cont'd) 


G. The rights and privileges of the Association and its representatives 

as set forth in this Agreement shall be granted only to the Association 
as the exclusive representative of the Administrators, and to no other 
Administrators organization. 

H. The Board shall advise the Association prior to entering into any 
contract with an outside organization which will result in instruction 
being provided, supervised, or otherwise influenced by any person or 
persons, organization, group, or company other than persons properly 
certified by the county or state agencies directly employed by the Board. 


7. ADMINISTRATORS RIGHTS 


A. Pursuant to Chapter 303, Public Laws 1S68, the Board hereby agrees 

that every employee of the Board in an administrative capacity (exclusive 
of the Superintendent of Schools) shall have the right freely to organize, 
join and support the Association and its affiliates for the purpose of 
engaging in collective negotiations and other concerted activities for 
mutual aid and protection. As a duly selected body exercising governmen¬ 
tal power under the Laws of the State of New Jersey, the Board undertakes 
and agrees that it shall not directly or indirectly discourage or deprive 
or coerce any Administrator in the enjoyment of any rights conferred by 
Chapter 303, Public Lav/s 1968 or other laws of New Jersey or the 
Constitution of New Jersey and the United States, that it shall not dis- 
scriminate against any Administrator with respect to hours, wages, or any 
terms or conditions of employment by reason of his membership in the 
Association and its affiliates, his participation in any activities of 
the Association and its affiliates, collective negotiations with the 
Board, or his institution of any grievance, complaint, or proceeding 
under this Agreement or otherwise with respect to any terms or conditions 
of employment. 

B. Nothing contained herein shall be construed to deny or restrict to any 
Administrator such rights as he may have under New Jersey Schools Laws 

or other applicable laws and regulations. The rights granted to Adminis¬ 
trators hereunder shall be deemed to be in addition to those provided 
elsewhere. 

C. No Administrator shall be prevented from wearing pins or other identifi¬ 
cation of membership in the Association or its affiliates. 

D. No Administrator shall be subject to coercion, discrimination or reprisal 
for participation in Local, County, State or National Administrators 
Associations sponsored activities, including those of the parent organi¬ 
zations. No Administrator will be subject to coercion, discrimination 
or reprisal for non-participation in the above. 
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8 . TERMS AND CONDITIONS OF EMPLOYMENT 

A. School Calendar 

The school calendar will be adopted by the Board of Education after 
consultation with the Administrators Association. 

B. Work Year 

1. Senior High School Principal and Vice Principal shall work a twelve (12) 

month contract and be granted twenty-two ( 22 ) vacation days. 

2. Senior High School Assistant Principal, Junior High School Principals 

and Vice Principals shall work a ten (10) month contract from 
September 1 through June 30 and shall be granted all school vacation 
periods except the periods from the first day of September to the 
opening day of school and from the close of school in June until June 30. 

3. Elementary Principals shall work the regular school calendar and shall 
be granted all school vacation periods. The work year for the 
Elementary Principals may be extended five (5) days but shall not exceed 
190 days in any one year. The five (5) additional days shall be scheduled 
on an individual basis, mutually agreeable to the Principal and the 
Superintendent of Schools, and shall be used for administrative 
assignments within the Principal's school and/or for administrative 
work as a member of the management team of the school system. 

C. Promotion 

All Principals should be consulted concerning extra compensation for non- 
admini strati ve personnel. This will include non-class room jobs- 
curricular and non-curricular. The Association shall be informed in 
writing of all administrative and supervisory vacancies. 

9. RULES GOVERNING EMPLOYEE'S ABSENCES 

A.. Sick Leave 

1. An employee having less than ten years continuous service shall be 

allowed ten ( 10 ) days sick leave in any school year if he is a ten month 
employee or twelve (12) days if he is a twelve month employee without 
deduction in pay, such leave being credited as of the first day of the 
school year. 

Deduction of sick days allowable at the same rate may be made if the 
employee resigns or leaves before the completion of the school year, 

2. An employee having more than ten years continuous service shall be 

allowed twenty days of sick leave in any school year if he is a ten 
month employee or twenty-four days if he is a twelve month employee 
without deduction in pay, such leave being credited as of the first day 
of the school year. 

Deduction of sick days allowable at the same rate may be made if the 
employee resigns or leaves before the completion of the school year. 
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9. RULES GOVERNING EMPLOYEE'S ABSENCES (cont'd) 

A. Sick Leave (cont'd) 

3. In case of sick leave claimed, the Board may require a physician's 
certificate to be .-filed with the Secretary of the Board of 
Education. 

4. Sick leave is hereby defined to mean the absence from his or her 
post of duty, of the employee because of personal disability due 
to illness or injury, or because he or she has been excluded from 
school by the school district's medical authorities on account of 
a contagious disease or of being quarantined for such a disease in 
his or her immediate household. 

5. If any employee requires in any school year less than the above 
specified number of days of sick leave with full pay allowed, a 
maximum of ten days (ten month employees) or twelve"days (twelve 
montn employees) of such leave not utilized that year shall be 
accumulative to be used for additional sick leave as needed in 
subsequent years. 

B. Extended Absence for Illness 

Uhen absence, under circumstances described above, exceeds the annual 
leave and the accumulated leave, the Board will consider each case on 
its individual merits. 

C. Allowance for Absence Other than Personal Illness 

This policy shall cover brief absences not chargeable to sick leave or 
for professional reasons directly beneficial to the school svstem. 

The provisions for leave at full pay stated .below shall be for one 
year, and no unused days shall be accumulative for use in another year: 

1. Death in the Immediate Family - An allowance of up to five davs 
leave shall be granted. 

Definition: Immediate Family shall include - Husband, wife, 
mother, mother-in-lav/, father, father-in-law, child,sister, brother, 
grandfather, grandmother, or anyone making his or her home with the 
family or anyone who actually stands in the position of a member of 
the immediate family to the employee. 

2 . Serious illness in the immediate family - an allowance of up to 
three days leave shall be granted. (Immediate family same as (1) 
above.) 

3. Death of Relative of the Second Degree - An allowance of one day's 
leave shall be granted. 

Definition: Uncle, aunt, niece, nephew, cousin, or relative by 
marriage. 
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9. RULES GOVERNING EMPLOYEE' ABSENCES (cont'd) 


Other Emergencies of Personal Nature 

An allowance of up to a total of three (3) days leave during a school 
year, with prior approval, by the Superintendent of Schools for the 
following reasons: 

(The three (3) day allowance is the total leave for 1, 2, 3, and 4. 

It is not three (3) days leave for each. 

1. Observance of a day of holy obligation (days on which the religious 
tenets of an employee's faith prohibits work). 

2. Court subpoena... 

3. Marriage of employee. 

4. A personal day may be taken from the three (3) days all owed in 
Section D, without prior approval, if a letter is submitted to 
the Superintendent of Schools at least forty-eight (48) hours in 
advance, except in case of emergency, stating that the day's 
leave was necessary for urgent personal reasons. 

5. Any other emergency or urgent reason not included in 1 to 3 above, 
if approved by the Superintendent of Schools or the Board of 
Education. 

An allowance of a total of one (1) day leave during a school year, with 
prior approval for the following: 

(The one (1) day allowance is the total leave for 1,2, 3, 4, 5, 6, 

7, and 10. It is not one (1) day for each. 

1. Moving. 

2. House Closing. 

3. Graduation of son, daughter, or spouse from college. 

4. To receive a degree. 

5. To take a special professional examination. 

6 . To enter a son or daughter into his or her first year of college, 
provided a formal request is made to the Superintendent at least 
one (1) week prior to the day requested. 

7. To settle an estate. 



9. RULES GOVERNING CEMPLOYEE'S ABSENCES (cont'd) 


E. (cont'd) 


8 . For paternity (two (2) days). 

9. One (1) day will be allowed for both moving and house closing, 
if required. 

10. Marriage of child. 

11. Any other emergency or urgent reason not included in (1) to (10) 
above, if approved by the Superintendent of Schools or the Board 
of Education. 

F. For the protection of the employee and for the proper payroll accounting 
and audit, every absence for a half day or more must be accounted for 
on the regular Board of Education Employee's Absence Report. 


10 . SABBATICAL LEAVE REGULATIONS 


Definition: In these regulations, the word "teacher" is defined as in¬ 
cluding administrative, supervisory, special services, and teaching personnel, 
who hold an appropriate state certificate for the positions to which they 
serve. 

1. Any teacher who has completed seven or more consecutive years of full 
time service in the Bloomfield Public Schools may, upon recommendation 
of the Superintendent, be granted leave of absence for one or two 
semesters for study or study program through travel. After each sub¬ 
sequent period of seven or more years of such service, a further leave 
for study or study program through travel may be granted. 

2 . Application for such leave shall be made prior to the fiscal period for 
which such absence is requested. Such application shall be made upon 

a regular form furnished by the Board of Education and shall indicate 
a program, approved by the Superintendent and the Board, to be followed 
by the teacher during the period of the leave. 

3. As a condition to such leave the teacher shall enter into a contract to 
continue in the service of the Bloomfield Public Schools for a period 
of at least two years after the expiration of the leave of absence. 

Failing to so continue in service, the teacher shall repay to the Board 
of Education of Bloomfield a sum bearing the same ratio to the amount of 
salary received while on leave that the unfilled portion of the two 
subsequent years of service bears to the full .two years, unless the 
teacher is incapacitated or has been discharged. 
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16. SABBATICAL LEAVE REGULATIONS (cont'd) 


4. The salary granted to a teache on such leave shall be one half of 
the salary (to which he or she would be entitled if not on leave) 
for two semesters of leave, or full salary (to which he or she would 
be entitled if not on leave) for one semester of leave. From such * 
salary shall be deducted monthly regular deductions for the teachers 
pension and annuity fund and any other deductions for which the teacher 
has personally contracted. Salary payments shall be made monthly in 
accordance with the general time schedule for payment of salaries in 
the school system. 

5. Not more than two percent of all teachers of the system shall be 
granted sabbatical leave for the same semester. In granting such 
leaves of absence due consideration shall be given to seniority and 
the reasonable and equitable distribution of the applicants among the 
different schools and departments. At all times the needs of the 
school system as a whole shall be paramount. 

6 . Teachers on such leave may not associate for compensation with any 
person, persons, or organizations during the school year, unless the 
Board of Education and Superintendent approve such association. This 
is not intended to exclude any scholarship or grant in aid that a 
teacher might receive to further his or her education. 

7. Teachers on such leave must be willing to make a report or reports 
as the Superintendent may require. 

8 . Teachers on such leave shall be considered as in the employ of the 
Board of Education of Bloomfield and the time spent shall count as 
regular service. 

9. Applicants shall agree to abide by all the foregoing conditions 
determined by the Board of Education to govern such leaves of 
absence. 
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SALARY GUIDE AS ADOPTED BY THE 
BOARD OF EDUCATION OF THE TOWN OF BLOOMFIELD, NEW JERSEY 
September 22, 1975 ~ ~~ 


RESOLVED, that the following schedule shall be and hereby is adopted as a guide 
for the salaries of employees of the Board of Education, effective as to the 
Principals, only upon recommendation of the Superintendent of Schools when said 
recommendations have been approved by the Board. The following guide shall not 
under any circumstances be considered as mandatory or binding upon the Board of 
Education or as entitling any employee to any salary therein mentioned unless 
and until the same has been specifically fixed by the Board of Education upon 
recommendation as aforesaid. 


SALARY GUIDE FOR 
Effective July 

Sr. High School Principal - 12 Months ! 

PRINCIPALS 

1, 1975 

Sr. High School Vice Principal-12 Months 

1 . $ 

26,030 


1 . 

$ 22,295 

2 . 

26,770 


2 . 

22,870 

3. 

27,510 


3. 

23,445 

4. 

28,250 


4. 

24,020 

5. 

28,990 


5. 

24,595 

6 . 

29,730 


6 . 

25,170 

7. 

30,470 


7. 

25,745 

8 . 

31,210 


8 . 

26,320 

($740 

annual increment) 


($575 annual increment) 


Sr. High School Asst. Principal, 
Jr. High School Vice Principal, 


Jr. 

High School Principal 

10 Months 

~. - w. . 

Principal of 
Principal of 

George Morris School and 
Forest Glen School — 

10 Months 

1 . 

24,000 

1 . 

21,005 

2 . 

24,575 

2 . 

21,455 

3. 

25,150 

3. 

21,905 

4. 

25,725 

4. 

22,355 

5. 

26,300 

5. 

22,805 

6 . 

26,875 

6 . 

23,255 

7. 

27,450 

7. 

23,705 

8 . 

28,025 

8 . 

24,155 

($575 annual increment) 

($450 

annual increment) 


Elementary Principals— 
10 Months 


1. $ 22,090 

2. 22,590 

3. 23,090 

4. 23,590 

5. 24,090 

6 . 24,590 

7. 25,090 

8 . 25,590 ($500 annual increment) 

$225"additional after 20 yrsrof servi~ce OR at age 60, $225 additional after 25 yrs 

of service, and further, $225 additional after 30 yrs. of service, (as of 

June 30, 1975 with at least ten consecutive years of service in Bloomfield.) p 9»l 5 



12. HEALTH-CARE INSURANCE PROGRAMS 


A. The Board of Education will pay the premium for each employee and his 
eligible dependents {full family coverage) who enrolls in the health¬ 
care insurance program provided by the Board of Education. 

B. Provisions of the health-care insurance program shall be detailed in 
master policies on file in the Board of Education office and in 
individual certificates issued to those employees who enroll. The 
provisions of the health-care insurance program shall include: 

1. Hospital room and board and miscellaneous covered charges. 

2. Out-patient benefits. 

3. Laboratory fees, diagnostic expenses and therapy treatments. 

4. Maternity costs. 

5. Surgical costs. 

6 . Major Medical coverage. 


13. METHOD OF PAYMENT 


1. Administrators will be paid twice per month. 

2. Administrators may participate in the 10% summer savings plan. 

Those persons wishing to participate will have 10% of their monthly 
salary withheld as a payroll deduction and transmitted to Bloomfield 
Savings Bank to be deposited in an individual account for the 
employee concerned. The money deposited in this account will receive 
the current rate of interest and be subject to the rules and regula¬ 
tions .of the Bloomfield Savings Bank. The Board of Education is 
relieved of any responsibility after forwarding the monthly salary 
deductions to the bank. 


* 
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14. ANNUITY PROGRAMS 


i 



Members may participate in tax sheltered annuity programs offered by the 
Variable Annuity Life Insurance Company (VALIC) or the Supplemental Annuity 
Collective Trust of the Division of Pensions of the State of New Jersey or a 
combination of the two programs. Each member desiring to participate in a 
tax sheltered annuity program will complete the necessary salary reduction 
agreement for the plan or plans desired. The maximum total salary reduction 
that a member may specify is 10% of the annual contract salary whether the 
member is participating in either one or both of the plans offered. Any 
salary agreement for the plan offered by the Variable Annuity Life Insurance 
Company must be filed with the Board of Education on or before June 30th 
each year. Salary reduction agreements and any changes thereto for the 
Supplemental Annuity Collective Trust Program will be filed with the Board 
or Education under the rules and regulations of the Division of Pensions 
of the State of New Jersey. It is each participating member's responsibil¬ 
ity to maintain the necessary income tax records for either of these tax 
sheltered programs. The Board of Education is relieved of any responsibility 
after forwarding the monthly salary reduction monies to the Variable Annuity 
Life Insurance Company or to the Supplemental Annuity Collective Trust. 


15. NEW EMPLOYEES 


The Board of Education will advise prospective administrative employees 
that a written agreement exists between the Board and the Bloomfield 
Administrators Association. The Bloomfield Board of Education will furnish 
a copy of such an agreement including the adopted salary guide to any 
individual offered an administrative position covered by the guide before 
contractural agreement is made. The contracting individual shall be placed 
as a result of negotiation with the Board on some step in the existinq 
guide. s 


16. PRINCIPALS' RESPONSIBILITIES 


The building principal is responsible for the administration, supervision 
and management of his school. To accomplish this task he shall be responsible 
to initiate the necessary actions: 

1. To implement the policies and agreements of the Board of Education 
as directed by the Superintendent of Schools. 

2 . To implement the State school lav/. State Board of Education regulations, 
local Board of Education rulings, and instructions from the Superintend¬ 
ent as they are transmitted to the principal. 

3. To provide for the health and general well being of the staff and of 
the students. 
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16. PRINCIPALS' RESPONSIBILITIES (cont'd) 


4. To develop and maintain the educational program of the school system. 

5. To develop and maintain the athletic program and co-curricular program 
of the school. 

6 . To develop an in-service program for the maintenance and improvement of 
the total school program. 

7. To design and implement a system to provide for good order and discipline 
within the building in accordance with state law and Board of Education 
regulations and policies. 

8 . To supervise, evaluate and make recommendations to the Superintendent 
of Schools in connection with the employment of members of the school 
staff. 

9. To advise the Superintendent of Schools as to the needs of the school. 

10. To devise and regulate a system of accountability for all school monies 
and funds which are collected in the building and are in the custody of 
the school. 

> 

11. To keep the public, parents, staff and students informed about matters 
of general welfare, curriculum and other topics of interest. 

12 . To exercise surveillance over the care, improvement and operation of the 
building, grounds and equipment of which he is in charge. 

13. To complete and submit through proper channels the final report to the 
State Department of Education and any other reports as required. 

14. To prepare and submit upon request an annual report to the Superintendent 
of Schools at the end of the year and an annual budget proposal at the 
appropriate time. 

15. To maintain and improve his professional skills by keeping informed of 
current educational trends and research, attending seminars and con¬ 
ferences apropos to his position, and to participate in professional 
organizations of his choice. 


17. ADMINISTRATIVE PROPOSALS 


Before any proposals are formally concluded with the BEA concerning the 
administration of any school, those matters should be referred to the BAA 
for reaction. 
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